DONALDA CHUMNEY
PROFESSIONAL EXPERIENCE
January 2019 - Present
Superintendent
Community School District 2, New York City Department of Education
• Lead professional learning for our district's 49 K-12 schools and 8 Pre-K sites, serving over 25,000 students and their
families in the heart of New York City
• Envision and lead toward a future replete with opportunity for each student where equity, inclusivity, academic
excellence, skillful pedagogy, a respect for the sacred nature of childhood are shared, enacted values in every
school, every day
• Structure continuous growth efforts to ensure that District 2 academic proficiency levels continue to be the highest
of any district in New York City, currently at 74.8% (ELA, 2019) and 74.6% (mathematics, 2019)
• Ensure progress toward the elimination of disproportionate outcomes in academic achievement, discipline,
promotion, and special education referral. Due to ongoing equity efforts in the past school year, suspensions have
decreased 33%, holdover recommendations in grades K-2 have decreased by 55%, and special education re ferrals
have decreased by 200+ students.
• Partner with principals, the Community Education Council, PTA presidents, union leaders, teachers, and student

leaders of our district's 49 schools to set a coherent district vision, assess school-specific strengths and areas of

ongoing development, build upon relationships with NYC cultural institutions, universities, and partners, clarify the
next level of work, and articulate action plans to enhance the learning of all students
• Facilitate the selection and appointment of principals, monitoring of student achievement and the alignment of
school budgets to educational priorities, and evaluation of principals with respect to effectiveness of leadership
practice and school performance

October 2016 - December 2018
Assistant Administrative Superintendent
Community School District 15, New York City Department of Education
• Assisted the superintendent in the fulfillment of essential duties of district leadership including designing and

leading district-wide professional learning initiatives for school leaders and teacher leaders
• Played a key role in the District 15 Diversity and Integration Working Group, an innovative, collaborative task force
whose efforts resulted in successful desegregation of District 15 middle schools
• Supported members of the district team to cultivate new areas of practice and to build parent leadership
• Coached new principals; cultivated the expertise of seasoned leaders to open their schools for lab-site visits

Director of Implementation, Teacher Career Pathways
July 2013 - October 2016
NYCDOE Office ofTeacher Recruitment and Quality
• Led and developed an 18-member team to strategically design, establish and implement pilot-phase and newly
contractual instructional leadership roles (Peer Collaborative Teacher, Master Teacher and Model Teacher)
alongside approximately 600 teacher leaders in 150 schools citywide
• Planned and executed cycles of inquiry using participatory action research methods, self/peer assessment and work
sample analysis to assess team efficacy, school-level impact and teacher leaders' growth in four fundamental areas
of responsibility: One-to-one instructional coaching, facilitation of professional learning collaborations and teams,
leadership conversations and design for adult learning
• Envisioned and orchestrated the annual professional learning and leadership development agenda for our team by

selecting literature, crafting learning experiences, modeling and facilitating practice opportunities with a goal of
supporting others to expand expertise and become increasingly able to contribute optimally to the efforts of our
school-based colleagues
• Actively collaborated with leadership within the UFT Office of Special Projects and UFT Teacher Center regarding
teacher career ladder role design, content and coordination of professional learning supports such as job

embedded coaching and professional learning institutes for teacher leaders

